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Lead Generator Cheat Sheet: Recruitment 

What It Is 

Recruitment Services help businesses find, attract, and hire the right people quickly and 
effectively. 

Surgo’s recruitment team manages the entire hiring process, from sourcing and screening to 
onboarding — so clients can focus on running their business while we handle the search. 

Simple explanation: 

“We help companies get the people they need, without them doing the heavy lifting.” 

 

Why Businesses Use Recruitment Services 

Businesses choose recruitment partners when they want to: 

 Fill roles quickly or in bulk. 
 Find hard-to-source, senior, or multilingual talent. 
 Save time for internal HR teams. 
 Reduce hiring risks and mistakes. 
 Scale hiring for new projects or expansion. 
 Improve candidate quality and fit. 

 

How Surgo Fits In 

Surgo provides end-to-end recruitment or specific hiring support, including: 

 Permanent / Full-Time Placement 
 Contract / Temporary Staffing 
 Executive & Specialist Search 
 Volume / Bulk Hiring Campaigns 
 International & Multilingual Recruitment 
 Talent Pool Management & Pipelining 
 Employer Branding & Advertising Services 
 Language Density Reports (market insights) 
 Recruitment Technology Consultation 

In short: Surgo connects clients to top-quality candidates efficiently and professionally. 
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How The Recruitment Service Works 

1. Discovery & Briefing: Understand the role, requirements, and company culture. 
2. Sourcing: Identify candidates through databases, ads, and talent networks. 
3. Screening & Assessment: Evaluate qualifications and fit. 
4. Shortlisting & Interview Coordination: Present the best candidates and schedule 

interviews. 
5. Offer & Onboarding: Support negotiations and ensure smooth starts. 
6. Follow-Up: Check in after placement to ensure long-term success. 

 

Lead Signals — What to Listen For 

When a business says things like: 

 “We’re struggling to find the right candidates.” 
 “Our HR team is overloaded.” 
 “We need to hire fast or in bulk.” 
 “We’re looking for multilingual/specialised talent.” 
 “We’re expanding into new markets.” 
 “We need short-term or contract staff.” 

 

Lead Qualification Tip 

Ask: 

 “Are you looking for permanent or temporary staff?” 
 “Do you want Surgo to manage the entire recruitment process?” 
 “Are you struggling with hard-to-fill or senior roles?” 

These answers help confirm a Recruitment Lead. 

 

Why Businesses Choose Surgo 

 Speed + Quality: Quick placements without compromising fit. 
 Scalable Hiring: From one role to hundreds. 
 Specialist Expertise: Access to niche and multilingual talent. 
 Professional Representation: We protect the client’s brand during hiring. 
 Technology-Driven: Efficient sourcing with human expertise. 
 Post-Placement Support: Ensures retention and satisfaction. 
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Pricing Guidance 

Performance-Based Fee: Usually a percentage of the candidate’s annual salary. 

Exact % depends on the role, level, and contract terms. 

Never quote a rate. 

Say: 

“Pricing is flexible and tailored to each role. Our sales team will provide a custom quote.” 

Focus on value — speed, quality, reduced risk, and peace of mind. 

Key Takeaways 

Recruitment = Finding and placing the right people quickly and professionally. 

Surgo supports all types of hiring — permanent, contract, bulk, or international. 

Listen for clients struggling with time-to-hire, HR overload, or specialist roles. 

Your job: Identify, qualify, and submit the lead — the sales team handles the details. 


